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Employment of Teaching Staff

The Board recognizes that it is vital to the successful operation of the District that positions
created by the Board be filled withghily qualified and competent personnel.

In creating qualifications of employment for such positions, the Board will not use a
candidatés age, religion, race, national origin, sexas determinants of fithess, except where
justified as a bona fide occupmtal qualification.

The Board shall approve the employment, fix the compensation and establish the term of
employment for each person employed by this District. Such approval shall be given only to
those candidates for employment recommended by the Stgretent. When any recommended
candidate has been rejected by the Board, the Superintendent shall recommend another
candidate. Applications for administrative employment may be referred to the Personnel
Committee of the Board for screening purposes.

Any enployee’s misstatement of fact material to qualifications for employment or the
determination of salary shall be considered by this Board to constitute grounds for dismissal.

The employment of teaching staff members prior to approval by the Board is zedhori
when their employment is he

Adopted: April 27, 1982 Reference: Ed. Law 2509, 3001, 3002
Ed. Law 3011, 3012, 3016
Ed. Law, 3026, 3027
Civil Rights Law 40a, 41
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